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COMPLAINT based on retaliation, race/color African American, sex Male 
and age (over 40): August 25, 2005 

Allegations 

The Bureau of Educational and Cultural Affairs (ECA). discriminated against me when 
management failed to follow a direct order in the June 24, 2002 memo (attached) from 
fomier Executive Deputy Director of ECA to consider me when a vacant GS-13 Grants 
Specialist position became available in May 2005. ECA's management made the 
decision to downgrade Ms. Phyllis Swann GS-1 3 Grants Specialist position who has 
accepted another job in May 2005 to GS-9/1 1/12. ECA has hired women all under the 
age 40 to fill the last five vacant Grants Specialist positions. 

My current supervisor, Ms. Fannie Allen has not provided me with my 2004 perfomiance 
rating nor has she provided me with my 2005 written perfomnance plan. 

Several of my team members alleged that I was either sleeping in a staffing meeting or 
that I made more mistakes then anyone else in performing my duties. 



Dates of Allegations 

On August 22, 2005, Kenyetta Gunther was hired to fill Ms. Phyllis Swann GS-1 3 Grants 
Specialist position that was downgraded to a GS-9/1 1/12. Ms. Gunther is under the age 

40. 

As of August 25. 2005, Ms. Fannie Allen has not provided me with my 2004 performance 
appraisal nor has she provided me with my 2005 performance plan. 

On August 19, 2005, Ms. Allen approached me to ask if it true that you were sleeping in 
the staffing meeting on August 17, 2005. Ms. Allen stated that a team member told her I 
was sleeping In the staffing meeting. 

On August 23, 2005, Ms. Julie Johnson stated in the staff meeting that Donald did most 
of the mistakes in the office Grants Management Financial Infomiation System. 



REMEDIES 

A retroactive promotion to a GS-13, with back pay, 

A career ladder GS-1 3/1 4 position; 

A outstanding perfornnance rating for 2004 and my performance plan for 2005; 

and 

Enrollment in OPM, Executive Management Training Program. 
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at the gI-13 level yorarientiSi to file a classification appeal. If 
yL*2cfde to a^^eal the classification, please sea Ms. Jacqueline Hill 



in ECA-IIP/EX/HR. 
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